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Release of "Report by the Working Group for the
Roundtable Conference Regarding Workplace
Bullying and Harassment"

1 Release of "Report by the Working Group for the Roundtable
Conference Regarding Workplace Bullying and Harassment"

On January 30, 2012, the "Working Group for the Roundtable Conference Regarding
Workplace Bullying and Harassment" of the Ministry of Health, Labuor and Welfare (the
"MHLW") compiled and released a report on workplace bullying and harassment.

This report, in consideration of the increasingly apparent social problems of bullying and
harassment in the workplace in recent years, summarizes the discussions held by the
working group on i) the present situation of these issues and the need to deal with them,
ii) offensive behaviors which should be addressed, and iii) the appropriate approaches to
deal with these issues.
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2 Definition of "Workplace Power Harassment" as a Behavior
That Should Be Eliminated from Work

In the report of the working group, "workplace power harassment" is defined so as to
allow a common understanding among all concerned parties of the sort of behavior that
should be eliminated from the workplace, prior to dealing with the
prevention/settlement of bullying and harassment at work.

Workplace power harassment is any kind of behavior in which a person abuses

his/her position in the workplace (e.g. his/her job position, personal relationship, etc.)

to inflict physical pain or emotional distress to co-workers or cause the deterioration of

the working environment beyond the appropriate scope of business.

»  In addition to the actions of a supervisor toward a subordinate, workplace power
harassment includes any interactions between seniors and juniors or between
colleagues of equal standing, based on the various backgrounds of superiority.

3 Examples of Methods of Prevention/Settlement of Workplace
Power Harassment

The report by the working group provides examples of actual measures taken by
companies and labor unions for the prevention/settlement of workplace power
harassment, such as the establishment of rules on workplace power harassment, and
provision of consultation/settlement services.

€ Prevention Measures € Settlement Measures
* Messages from the top manager * Provision of consultation
- Establishment of regulations and settlement services
* Appraisal of the actual situation * Prevention of re-occurrences

* Education of employees
* Announcements

4 Release of "Proposals for Prevention/Settlement of Workplace
Power Harassment"

After receiving the report from the working group, the MHLW held the "Roundtable
Conference Regarding Workplace Harassment and Bullying", and on March 15, 2012,
released "Proposals for the Prevention and Settlement of Workplace Power Harassment".
In light of the report by the working group, these proposals emphasize the importance of
dealing with workplace bullying and harassment issues, and call for every individual to
take action for the prevention /settlement of such issues.

5 Future Measures and Policies

Based on these proposals, MHLW intends to assess the reality of workplace power
harassment through investigation and research, and make announcements and conduct
public relations activities in order to develop a workplace atmosphere conducive to the
prevention and settlement of workplace power harassment.

.........................................................................................................................................
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This law bulletin is published as a general service to clients and friends and does not constitute
legal advice. Should you wish to receive further information regarding the above—mentioned
matters, and/or wish to consult as to whether your company is in compliance with

labor /employment law, please contact:

RZ21—ALE—DRARIFE, —BRIZEHRRHETHY. BERNGENTRNARTEHYEE A,
BENWAELEEFEISVELEL, U TOREFEZE LT TOERTSOVETTIOSBENEHL ETET,

Kazutoshi Kakuyama,/ &1Ll —# (UX—kF—)
Direct: 81-3-6888-1036, Email: kazutoshikakuyama@amt-law.com

Hideki Thurgood Kano,/ EZ# =& (/S—hF—)
Direct: 81-3-6888-1061, Email: hidekithurgood.kano@amt-law.com

Yukiko Imazu,/4E =F (X—hF—)
Direct: 81-3-6888-1063, Email: yukiko.imazu@amt—law.com

Nobuhito Sawasaki,/jRIE ZH— (/S—kF—)
Direct: 81-3-6888-1102,Email: nobuhito.sawasaki@amt—law.com

Yuhki Tanaka,”/H® BBK(/S—~—)
Direct: 81-3-6888-1173 7Email: yuhki.tanaka@amt-law.com

CONTACT INFORMATION

Anderson Mori & Tomotsune

[zumi Garden Tower
6-1, Roppongi 1-chome
Minato—ku, Tokyo 106-6036

T106-6036
RREERAAR-—TEHOE 15
RA—T27—-38 E(IRE&=ZA)

Tel: 03-6888-1000 (&%)
Email:  inquiry@amt-law.com
URL:  http://www.amt-law.com/

© Anderson Mori & Tomotsune



mailto:kazutoshi.kakuyama@amt-law.com
mailto:hidekithurgood.kano@amt-law.com
mailto:yukiko.imazu@amt-law.com
mailto:nobuhito.sawasaki@amt-law.com
mailto:yuhki.tanaka@amt-law.com
mailto:inquiry@amt-law.com



