ANDERSON MORI & TOMOTSUNE

IZUMI GARDEN TOWER
6-1, ROPPONGI 1-CHOME, MINATO-KU, TOKYO 106-6036, JAPAN

sk sk sk s sk s sk sk ok sk ok ok ok ok sk sk sk sk sk sk sk sk sk sk st ske sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk sk s s sk sk stk sk sk kosk sk sk ok

LABOR AND EMPLOYMENT LAW BULLETIN (NO. 17)
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Statutes to Be Enforced on April 1, 2005
(February 5, 2005, Copyright reserved by Anderson Mori & Tomotsune)

The following are some of the statutes which are supposed to be applicable and enforced as of April 1,
2005.

1. Child-Care & Family Care Leave Act

- Under certain circumstances, Child-Care Leave or Family Care Leave will have to be
given even to those employees whose employment contracts have a definite period.

- The period of Child-Care Leave currently lasts “up until the child reaches one year of

age.” This will effectively be extended to last “up until the child reaches one and a half
years of age” under certain circumstances.

- Employers will have to give at least 5 days of special leave to employees, apart from
days of annual paid leave, when their child who is not old enough to go to elementary
school gets sick or injured.

- The minimum number of days allotted for Family Care Leave will be 93 days, and may
be taken sequentially or divided into segments by the employee. (Currently, the period is
three months. Further, it cannot be broken up into segments, and employees must
therefore forfeit any remaining leave, if any (for instance, you forfeit one month of leave
if you take only two months leave).)

2. Personal Information Protection Act

It will be necessary, from a practical viewpoint, for a company to establish a set of rules regarding the
protection of personal information and incorporate them into its Rules of Employment, as well as to
educate and train its employees concerning those rules, for example, by way of a seminar.

3. Patent Act

The current statute stipulates that a company is entitled to patent and/ or other rights in inventions which
one of its employees has made in the course of his/ her employment with the company if it pays him/ her
“an appropriate amount of money”. What constitutes an appropriate amount of money may be determined
by employment contracts or the rules of the company so long as the manner in which the provisions
stipulating the amount are set up and determined is considered appropriate.

4. Welfare Pension Insurance Act
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When a Welfare Pension Fund is established by a company or companies, the minimum number of

people to be insured is 1,000 (if a single company is going to establish the Fund) or 5,000 (if there is more
than one company establishing the Fund).

If the financial situation of a Welfare Pension Fund becomes so poor that the amount of money held in

the fund reserved for pension payments is far below the minimum funding requirement, then the Fund may

be required to prepare a five-year improvement plan and submit the same to the Ministry of Health, Labor
& Welfare for approval.
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Should you wish to receive further information as to the above-mentioned, and/or on whether your

company is in compliance with labor/employment law, contact your regular attorney or Hideki Thurgood
Kano (tel: 81-3-6888-1061, e-mail: hidekithurgood.kano@amt-law.com).

L02-#118073-v4



