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LABOR AND EMPLOYMENT LAW BULLETIN (NO. 12)
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Mandatory Retirement System (July 2, 2004, Copyright reserved by Anderson Mori)
Most companies in Japan have a mandatory retirement system (7einen). This means that employees are

deemed to automatically retire from their company regardless of their intention, performance, or ability to
work when they reach a certain age.

The company is entitled to designate the mandatory retirement age. The designated age, however, must
be no less than 60 years old, according to the current Golden Age Employment Stability Act.

The Japanese Diet enacted some amendments to the Golden Age Employment Stability Act in June, 2004.
According to the amendments, companies are under an obligation to secure the employment of their
employees up to the age indicated hereunder via (1) extension of their current mandatory retirement age,
(2) continuation of employment even after their employees reach the mandatory retirement age, or (3)
abolishment of their mandatory retirement system.

No less than 62 years old, during the period from April 1, 2006 to March 31, 2007;

No less than 63 years old, during the period from April 1, 2007 to March 31, 2010;

No less than 64 years old, during the period from April 1, 2010 to March 31, 2013; and
No less than 65 years old, on or after April 1, 2013.
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Should you wish to receive further information as to the above-mentioned, and/or wish to consult as to whether your company is in
compliance with labor/employment law, please contact Hideki Thurgood Kano (e-mail: hidekithurgood.kano@andersonmori.com, tel:

81-3-6888-1061).
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