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Bill Introducing the Whistleblower Protection Act

(March 17, 2004, Copyright reserved by Anderson Mori)
A Bill introducing the Whistleblower Protection Act (Kouekituuhousya-Hogo-Hou) has been announced.

According to the Bill, no company will be permitted to unilaterally terminate an employee on the ground
that the employee has engaged in whistle blowing regarding the company or its directors, statutory auditors,
employees, etc. Further, no company will be allowed to terminate an Employee Dispatch Agreement
(Roudousya-Haken-Keiyaku), entered into between the company and an Employee Dispatching Company
(Haken-Moto), on the ground that “an employee dispatched by the Employee Dispatching Company and
offering his/her labor to the company” has engaged in whistle blowing regarding the company or its
directors, statutory auditors, employees, etc.

Whistleblowers are subject to statutory protection with regards to the disclosure of information
concerning infringements of statutes such as the Criminal Act (Kei-Hou), the Food Sanitation Act
(Syokuhin-Eisei-Hou), the Securities Exchange Act (Syouken-Torihiki-Hou), the Air Pollution Prevention
Act  (Taiki-Osen-Bousi-Hou),  the  Industrial =~ Waste  Disposal and  Cleaning  Act
(Haikibutu-Syori-Seisou-Hou), the Personal Information Protection Act (Kojin-Jouhou-Hogo-Hou), etc.
Whistleblowers are also protected with regards to the disclosure of information concerning infringements
that have not yet occurred but are about to occur.

Whistleblowers may not be protected if the purpose for which they have engaged in whistle blowing is to
obtain unjustifiable benefits or to damage other persons.

We will provide you with further details once the Bill is enacted.
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Should you wish to receive further information as to the above-mentioned, and/or how your
company is in compliance with labor/employment law, please contact your regular attorney or
Hideki Thurgood Kano (e-mail: hidekithurgood.kano@andersonmori.com, tel: 81-3-6888-1061).
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