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LABORAND EMPLOYMENT LAW BULLETIN

Employment Contract L aw

Employment Contract Law came into force as of March 1, 2008
The Employment Contract Law (the "Law"), which provides rules regarding employment contract,
was enacted and became effective as of March 1, 2008.

Basic principles of employment contract

The Law stipulates that an employment contract should be entered into and amended by an agreement
between an employer and an employee on an equal footing. An employer must work to ensure an
employee's understanding of the working conditions and the contents of the employment contract.
Further, an employer and an employee should confirm the contents of the employment contract in
writing as far as possible. The Law aso explicitly requires an employer to make arrangements to
secure employees health and safety.

Amendment to an employment contract

The Law restates the rule, regarding amendment of the rules of employment (Shugyo-kisoku)
established by court precedents, that an employer can change work conditions to the detriment of an
employee by changing the rules of employment without the employee's consent so long as the
amended rules of employment are made known to employees and the amendment is reasonable
considering various factors as stipulated in the Law.

Secondment, dismissal and disciplinary action

The Law establishes that secondment shall be void when an order of secondment is deemed an
employer's abuse of rights. Further, the Law stipulates that dismissal and disciplinary action shall be
void as an employer's abuse of rights when there are no objectively reasonable reasons for the action
and it is not recognized as socially appropriate.

Fixed-term employment contract

Regarding a fixed-term employment contract, the Law stipulates that an employer cannot dismiss an
employee during the term unless there is a compelling reason. The Law also requires an employer
not to set a shorter term of employment than needed and then renew the contract repeatedly.
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Should you wish to receive further information regarding the above-mentioned matters, and/or wish to
consult as to whether your company is in compliance with labor/employment law, please contact
Kazutoshi Kakuyama (email: kazutoshi.kakuyama@amt-law.com, tel: 81-3-6888-1036), Hideki
Thurgood Kano (e-mail: hidekithurgood.kano@amt-law.com, tel: 81-3-6888-1061), or Yukiko Imazu
(email: yukiko.imazu@amt-law.com, tel: 81-3-6888-1063).

This law bulletin is published as a general service to clients and friends and does not constitute legal advice. Copyrights
reserved by Anderson Mori & Tomotsune.



