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Medical Check-Ups

(April 13, 2004, Copyright reserved by Anderson Mori)

A company is obliged by the Employment Safety & Sanitation Act (“ESSA”) to have medical check-ups
conducted when it hires an employee. Apart from this, the ESSA obliges a company to have medical
check-ups conducted for its employees at least once a year at its own expense. The items that must be
covered in the medical check-ups (such as height, weight, eyesight, hearing, X-ray on the chest,
expectoration, blood pressure, blood sugar level, anemia, liver, urine, and electrocardiogram) are stipulated
in Article 44 of the ESSA Enforcement Regulation.

Employees who have undergone such medical check-ups must be notified by the company of their results
without delay. Further, a company that has 50 employees or more is under an obligation to notify the
Employment Standards Inspection Office of the summing-up of the results.

If a company desires to have an employee work outside of Japan for six months or more, or if the
company desires an employee who has worked outside of Japan for six months or more to work within
Japan, the company must have medical check-ups conducted with regard to items stipulated by the Health,
Labor & Welfare Minister in addition to those indicated in Article 44 of the ESSA Enforcement Regulation.
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Should you wish to receive further information as to the above-mentioned, and/or how your
company is in compliance with labor/employment law, please contact your regular attorney or
Hideki Thurgood Kano (e-mail: hidekithurgood.kano@andersonmori.com, tel: 81-3-6888-1061).
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