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The Disabled People Employment Promotion Act (Syoukaisya-Koyou-Sokusin-Hou) requires a

company that has 56 employees or more to employ at least one disabled person. The number of the
disabled persons that a company must hire increases in proportion to every 56 employees.

Further, a company that has 56 employees or more is under an obligation to inform the Public Job
Stability Office (Koukyou-Syokugyou-Anteisyo), from June 1 to July 15 every year, of the hiring status of
disabled people as of June 1, according to the Disabled People Employment Promotion Act. If the
company fails to comply with this statutory obligation, then the company may be subject to a criminal fine
from a purely statutory viewpoint.

If a company hires more disabled people than the statutorily required number, it may be possible for the
company to receive a Disabled People Employment Adjustment Allowance or an Award Allowance, by way
of submitting an application sheet from April 1 to July 31. (If there are more than 300 employees in a
company, then the monthly Disabled People Employment Adjustment Allowance is JPY 27,000 per
disabled person. If there are 300 employees or less, then the monthly Award Allowance is JPY 21,000 per
disabled person.)

If there are more than 300 employees in a company, the company may be obliged to pay Disabled People
Employment Money as long as it hires a smaller number of disabled people than the Disabled People
Employment Promotion Act requires it to hire. (The monthly amount to be paid in such a case is JPY
50,000 per disabled person.)
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Should you wish to receive further information as to the above-mentioned, and/or how your
company is in compliance with labor/employment law, please contact your regular attorney or
Hideki Thurgood Kano (e-mail: hidekithurgood.kano@andersonmori.com, tel: 81-3-6888-1061).
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