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Amendment to the Employment Promotion L aw
(January 24, 2008, Copyright reserved by Anderson Mori & Tomotsune)

The Employment Promotion Law (Koyo Taisaku Ho, the "Law") was amended to prohibit an employer
from making age limit in recruiting or employing employees (please note that the prohibition was aready
stipulated on "making efforts’ basis in the original Law) and the amendment has come into effect as of
October 1, 2007. There are certain exceptions under the enforcement ordinance, but an employer is, in
principle, not allowed to set age limit in recruiting or employing employees. If an employer violates the
Law or the relevant guidelines, the Minister of Health, Labor and Welfare may issue advice, instructions or
recommendations to comply.

The Law has also been amended to require an employer to notify the Minister of Health, Labor and Welfare
("MHLW") of the name, visa status, period of stay, etc. of a foreign employee when an employer hires a
foreign national or aforeign employee leaves the job. The Law provides that an employer shall make an
effort to improve employment management of foreign employees and to provide support for reemployment
to foreign employees upon termination of the employment contract. The MHLW has established the
relevant guideline.

Further, the Law has been amended to provide that an employer shall make an effort to secure the
employment opportunity for the young people by improving the manner of recruitment so that the ability of
the young people is adequately evaluated and by implementing measures necessary to develop practica
occupational skills, etc. The MHLW has established the relevant guideline.
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Should you wish to receive further information as to the above-mentioned, and/or wish to consult as to
whether your company is in compliance with labor/employment law, please contact Kazutoshi
Kakuyama (email: kazutoshi.kakuyama@amt-law.com, tel: 81-3-6888-1036), Hideki Thurgood Kano
(e-mail: hidekithurgood.kano@amt-law.com, tel: 81-3-6888-1061), or Yukiko Imazu (email:
yukiko.imazu@amt-law.com, tel: 81-3-6888-1063).
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