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LABOR AND EMPLOYMENT LAW BULLETIN (NO. 11)

sk sk sk sk sk sk sk s e ske sk sk ske sk sk sk sk sk sk sk sk sk sk stk sk sk sk sk sk sk sk sk sk sk sk sk sk sk skosk sk sk skeokokokokoskokokoskoskoskokosk

Labor Tribunal Dispute Resolution System (June 22, 2004, Copyright reserved by Anderson Mori)

The Japanese Diet enacted a statute on April 28, 2004, concerning special proceedings at court with respect
to employment law cases. The statute called the “Labor Tribunal Dispute Resolution Act”
(Roudou-Sinpan-Hou) adopts simplified proceedings which aim for the swift resolution of disputes
between individual employees (not labor unions) and their employers. It will be in force starting April 1,
2006.

District Courts have jurisdiction over the Labor Tribunal. A Panel of the Labor Tribunal comprises one
judge and two experts (one being chosen from among management people throughout Japan and the other
from among labor union members throughout Japan). The Panel is expected to put an end to any
employment law disputes by discussing them over the course of no more than three closed hearings
occurring (possibly within a three-month period), and then rendering an official Order which, as a rule, is
binding on both parties.

If any party is unhappy with the content of the official Order which the Panel renders, however, the party is
allowed to make an official objection to it within two weeks, and seek a regular open court hearing at the
District Court. If an objection is filed, then the official Order of the Labor Tribunal will automatically be
deemed null and void.

The Panel is authorized to explore the possibility of reaching an amicable settlement at any time during the
hearing prior to delivering their official Order.
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Should you wish to receive further information as to the above-mentioned, and/or how your company is in compliance with

labor/employment law, please contact Hideki Thurgood Kano (e-mail: hidekithurgood.kano@andersonmori.com, tel: 81-3-6888-1061).
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